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SHORT QUESTIONS 

Q1) What is culture? 

Q2) What are the characteristics of culture 

Q3) What are the two types of cultural environment? 

Q4) Why cultural environment is important in business? 

Q5) How does cultural environment affect international business? 

Q6) What are environment variables in business? 

Q7) What are the implication of cross-cultural? 

Q8) What is Hofstede's study? 

Q9) What are the three main types of global organizational structures? 

Q10) What is the key findings of Hofstede's research? 

Q11) Why is cross-cultural communication important in negotiation? 

Q12) What are the main challenges of international negotiation? 

Q13) What is the role of HRM in global environment? 

Q14) What are ethics in international business? 

Q15) How does cultural differences affect decision making? 

Q16) What are the causes of diversity in society? 

Q17) Why is diversity important at work? 

Q18) What is meant by diversity in disability? 

Q19) How will cultural differences impact employee motivation? 

Q20) How do cultural factors influence motivation? 

Q21) What is meant by business intelligence? 

Q22) What information can business intelligence provide to a company? 

Q23) What are the main components of business intelligence system? 

Q24) What are the benefits of business intelligence? 

Q25) What are the key elements of the business intelligence system? 

 

 

 

 


